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GROUP LIFE ASSURANCE SCHEME

SUMMARY OF ONEREN’S GROUP LIFE ASSURANCE SCHEME

1. ELIGIBILITY


1.1. Employees are eligible immediately they hold a substantive appointment with the company.

1.2. THE FOLLOWING EMPLOYEES WILL NOT BE ELIGIBLE FOR MEMBERSHIP TO THE SCHEME:

1.2.1. Casual Employees.


1.2.2. Employees who have attained the age of 70 (subject to 3.2 below).



2. EMPLOYEES WHO HAVE ATTAINED THE AGE OF 65:


2.1. May be required to complete a health questionnaire and may be required to undergo a medical by the scheme insurers prior to being accepted onto or continuing with the scheme.  Membership of the scheme will continue for employees in employment, actively at work for at least 7 consecutive days prior to their 65th birthday and not having been absent due to illness, injury of disablement for 7 days or more in the calendar year immediately prior to their 65th birthday.


3. THE LIFE COVER WILL APPLY FOR AS LONG AS AN EMPLOYEE REMAINS IN THE EMPLOYMENT OF THE COMPANY

3.1. Where the Company purchases the benefit payable through a Group Life Assurance Scheme cover will continue up to but not exceeding age 70.


3.2. Employees aged 70 or more will in all circumstances be provided with life cover funded from the employers own resources. 

4. THE LIFE ASSURANCE BENEFIT PAYABLE ON DEATH OF AN EMPLOYEE

4.1. For all full-time employees, an amount equal to one year’s contracted salary (contracted salary including contractual overtime, shift allowances or other contracted benefit) will be paid; and pro rata in respect of part time employees.

5. PAYMENT OF BENEFIT

5.1. The Group Life Assurance benefit shall be paid to the Trustees for the Group Life Assurance Scheme and will be applied by the Trustees to or for the benefit of one or more of the undernoted persons or organisations in the following order:

5.2. The person or persons or organisation the deceased employee has most recently nominated, in writing, addressed and to received by the Company during the deceased’s employment, to receive the benefit payable or any part thereof; 

or,

5.3. The deceased employee’s legal spouse, civil partner or unmarried partner who has cohabited with the deceased employee for a minimum continuous period of two years before the date of death of the employee.


5.4. The deceased employee’s children (in equal shares).  Where a child has died before the employee, their child or children (if any) shall be paid (in equal shares), the amount which the child of the employee would have received.  

5.5. The Trustees strongly recommend every employee nominate a specific beneficiary (or beneficiaries), which can be changed at any time by completing a new Nomination Form and returning it in the confidential envelope provided to the Personnel Department who will arrange for it to be included in their personnel records.  Only the most recently signed and dated Nomination Form will be used by the Trustees.

5.6. The completion of a Group Life Assurance Scheme Notification Form ensures only the people whom the deceased employee would like to benefit from the Scheme receive a payment.  Employees can also nominate an Executor (if they have one) to receive the benefit due and for it to be distributed in accord with their Estate.


5.7. Nomination Forms are readily available in electronic format via OneRen’s Staff Intranet and Personnel Department.


5.8. In the event of a beneficiary being under 16 years of age when any payment under the Scheme is due, the amount payable will be invested in a Trustee Account for the benefit of the beneficiary.  The Trustee account will accrue interest on an annual basis until the beneficiary attains the age of 16.

The principal sum invested plus any interest on the balance accrued during the period will be payable to the beneficiary when they attain 16 years of age, at which point the payment may be subject to the deduction of Income Tax, dependent on the beneficiary’s individual tax position.


5.9. If no payment under the scheme is made within 12 months from the date of an employee’s death, any benefit becoming payable shall be held by the Company and thereafter shall be used for the purposes of the scheme.  

6. TEMPORARY ABSENCE


6.1. For as long an employee remains an employee of the Company and is absent from work as a result of ill-health, whether paid or unpaid, and subject to compliance with the relevant policies and processes, he or she shall continue to be eligible for the scheme and for their nominee or other person (at the discretion of the Trustees) to be paid the benefit due to them.


7. PROVISION FOR THE GROUP LIFE ASSURANCE SCHEME

7.1. The cost of the Group Life Assurance Scheme is fully funded by Renfrewshire Leisure Limited.  No contributions are required by employees


7.2. The Scheme is currently secured by means of Group Life Assurance policy issued by an Assurance Company agreed by OneRen.


7.3. In all cases, claims under the scheme for members who have attained the age of 70 or more are funded from the Company’s revenue budgets.


8. REVENUE & CUSTOMS/INLAND REVENUE APPROVAL AND OTHER LEGISLATION


8.1. The Company’s Group Life Assurance Scheme is an authorised scheme by the Inland Revenue in terms of the Income and Corporation Taxes Act 1988.


8.2. The Scheme complies with the provisions of the Financial Services Act 2004 (as amended)


8.3. The benefit payable is not normally liable for inheritance tax and is generally excluded from the deceased employee’s estate as per current legislation, namely, the Income and Corporation Taxes Act 1988.


8.4. The total death benefit payable to employees of the Company, who are also members of the Local Government Pension Scheme, is limited under the Finance Act 2004 (as amended) to 4 times their annual salary being available to beneficiaries.

For the purpose of ensuring the total death benefit payable between the Local Government Pension Scheme and OneRen’s Group Life Assurance Scheme meets Inland Revenue requirements, and payment due under the Company’s Group Life Assurance Scheme must be restricted to one times a deceased employee’s contracted salary at date of death.
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